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District Newsletter 
District Update 
It is hard to believe we are already 1/8th through the school year and mid ¼ is this Thursday? Thursday marks 21 days of instruction. By 

now many of us have established routines, become reacquainted with familiar faces, and have become become introduced to new 

ones. Similar to where Thompson River joins the Clark Fork, there is initial turbulence as individuals come together and we discover the 

heart of our team. In a world that is continually changing the District has strategically chosen to continue to work on core values that 

remain unchanged, but remain relevant. Following the in-service facilitated by Scott Roseburg from Proactive Coaching each school has 

been in the process of developing core covenants. The District Leadership Team, (D.L.T.) reviewed this work and is in the process of 

selecting statements that can be applied district-wide. This work is being completed for each stakeholder group defined by the staff last 

spring, (administration & school board, parents, staff and students). Once completed the document will be shared as a public 

declaration in our local paper. Thanks to everyone for applying these concepts and spending time working on continual school 

improvement in Thompson Falls. We will continue to focus on the following three areas throughout the year, (Environment, Academic, 

and Community).  District wide our initial enrollment in all three schools has increased over last year. From this day last year our 

elementary school is up 12, junior high is up 1, and our high school is up 12. Our estimated current enrollment is 219 (K-6), 63 (7&8), 

and 180 (9-12). 
 

Baby News 
Congratulations to the Leeman family!! Proud parents, Bethany and Zach greeted their newborn baby Ms. Adelina Riane Leeman this 

last Sunday, September 24th at 5:29 a.m. Adelina is a perfect 7lbs 7 oz. Please keep Bethany and Zach in your hearts and minds as we 

celebrate their family.  
 

Relationships and Results 
The District was notified this week that Thompson Falls Junior High School has been named a National Title 1 Distinguished School by 

the State of Montana! States are only allowed to bestow this honor on two schools per year making this an especially prestigious award. 

I would like to emphasize that this is an award based strictly on performance and the result of the hard work and dedication of a great 

team. We strive to be united as a district and my heart is filled with pride for the recognition being given to the junior high. This 

accomplishment reflects well on our entire district. We should all smile and celebrate this success; we are all part of the big picture that 

is our educational program in Thompson Falls. According to the National Title 1 Association, schools may be chosen by the State 

Department of Education for performance in one of the following three categories: 

 

Category 1: Exceptional student performance for two consecutive years.  

Category 2: Closing the achievement gap between student groups. 

Category 3: Excellence in serving special populations of students (e.g., homeless, migrant, English learners, etc.) 

       (September 2017) 

 

The junior high was selected due to their exceptional performance in English Language Arts/Reading and Math over the past two years. 

According to the state Title 1 office, their performance was compared to all public schools with a 35% free and reduced rate or higher 

across the state. Approximately 75% of the public schools in Montana have a free and reduced rate of 35% or higher, currently we have 

821 public schools in Montana! Their team will be recognized at both the state Title 1 conference and the national conference in 

Philadelphia this February. In addition the junior high will receive a financial reward of $18,500 from the state. To the crazy’s on the 

corner of Haley and Ferry, we salute you! 
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Comprehensive School and Community Treatment (C.S.C.T.) 
During the past 10 years many students in Thompson Falls Public Schools have received services from the CSCT program, commonly 

known as Alta-care. Due to unplanned personnel moves Alta-care’s parent company Acadia has experienced difficulty in continuing to 

staff this program, as a result the District is in the process of transitioning to Western Montana Mental Health Center, (WMMHC). 

WMMHC has experience working with schools and currently serves many schools in northwest Montana. WMMHC has a very good 

reputation with the schools and communities they serve. WMMHC is in the process of formulating a plan for services that will best 

meet the needs of students within our schools.  
 

Athletic Facilities Committee 
Athletics are a major point of interest in most communities and as such make for regular conversation. The board and 

administration are considering putting together a committee for athletic facilities. The purpose would be to evaluate our 

current high school athletic facilities, prioritize needs and make recommendations. With board approval the committee would 

select, plan, and accomplish athletic related projects. Some items for consideration will include replacement of the wooden 

bleachers, updating the track, wrestling room, weight room, and tennis courts. There are many associated factors that 

include law, funding, policy, and public support. Currently this is simply an idea being considered that has been shared with 

the athletic director and school board.    
 

Nonresident Student Policy 
The District has a Discretionary Non-resident Student Attendance Policy (3141) that was adopted April 10th, 2017. This policy 

restricts the enrollment of non-resident students at 25%. Although the policy was updated last spring, the 25% has been in 

effect for many years. Providing the best school environment for all of our students should always be a top priority for 

everyone associated with our schools, and is continually monitored by staff. Due to changing dynamics in our local area, 

including the addition of another private group home, our high school is in the process of reviewing and establishing 

administrative guidelines for how the 25% will be determined moving forward. Determining how to provide a framework that 

allows some access to each organization along with allowing students from neighboring Districts to attend our school is a 

significant challenge. Our high school principal is leading the process and is supported by our administrative team, staff, and 

professional organizations. I have chosen to share this information because I feel it is relevant to our entire district and 

community. I am supportive of and care about every student enrolled in our school. I believe if we weigh our decisions 

against law, policy, values, and keep our hearts and minds on kids we will find common sense solutions that fit our schools 

and community.   
 

 Substitutes 
The board recently approved a raise for our substitutes to $10 dollars an hour. The District is always looking for a few good subs! If you 

know of someone of solid character and work ethic that would be good in this capacity please refer them to Ms. Wilson or the District 

office. Thank you for doing your part to provide adequate notice for planned absences to allow for the scheduling of substitute teachers 

and communicating leave request through your building administrator.  

 

District Leadership Team:  
Our next D.L.T., (District Leadership Team) meeting is scheduled for October 25th 4:00-5:30 in the boardroom, snacks will be provided. 

An agenda will be posted on the website Monday October 23rd. This group is 100% voluntary and serves as a steering committee for the 

District. We will work together to make plans relative to the needs of each school, and share ideas about continual school improvement. 

If you have ideas you would like to share, please contact an administrator, team member, or come to the meeting.    

 
Quote of the Month: “Each day we get the opportunity to have a great day” JS 


